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compensation. Are the people who work in the industry

getting paid more or less than they were before? If it's
more, how much more (or less) than the change in the cost
of living?

E conomists say one measure of the health of an industry is

That makes sense to me.

Let's compare compensation changes in healthcare according
to various industry reports with the Consumer Price Index —

better known as inflation — for 2024. According to the U.S. In April, the National Council of State Boards of Nursing
Bureau of Labor Statistics, it was 2.9% in 2024. along with the National Forum of State Nursing Work-

force Centers published the results of their latest biennial
We'll go in chronological order. Let's see if this makes sense. National Nursing Workforce Survey. The results appear

in the Journal of Nursing Regulation. More than 714,00
Last October, SullivanCotter released the results of its annual registered nurses (RNs) responded to the 2024 survey. The
Healthcare Management and Executive Compensation Survey. median pretax annual earnings for RNs grew to $88,000 in
The survey said the median total cash compensation of health 2024 from $80,000 in 2022, the last year the groups con-
system executives rose 8.3% in 2024. For health system man- ducted their survey. Without the use of a calculator, even |
agers, the increase was 3.9%. The survey said the median total know that's a 10% increase in two years, or an average of a
cash compensation of hospital executives rose 7.4% last year. 5% increase each year.
For hospital managers, the increase was 5.3%. The report is
based on data from nearly 3,300 hospitals and health systems In April, Fierce Healthcare published its annual special re-
representing more than 45,000 executives and managers. port on the compensation of CEOs of the largest for-profit

health systems. The total compensation of the CEOs of the
Modern Healthcare, my alma mater, publishes a finer cut of five largest investor-owned chains jumped 20% last year,
the SullivanCotter data in a deal | negotiated years ago with according to the publication’s analysis of company filings
the benefits consulting company. The big boys and girls did with the U.S. Securities and Exchange Commission. The
even better. The median total cash compensation of presi- chains are HCA Healthcare, Tenet Healthcare, Universal
dent/CEOs of health systems with $3 billion or more in net Health Services, Community Health Systems and Ardent
revenue jumped 12.9% in 2024. Health Services.


https://www.bls.gov/opub/ted/2025/consumer-price-index-2024-in-review.htm
https://sullivancotter.com/press-release-health-care-executive-pay-increases-reflect-competitive-talent-market/
https://sullivancotter.com/modern-healthcare-how-systems-are-changing-compensation-to-attract-executive-talent/
https://www.journalofnursingregulation.com/article/S2155-8256(25)00047-X/fulltext#t0195
https://www.fiercehealthcare.com/special-reports/heres-what-ceos-and-cfos-public-profit-health-systems-made-2024
https://www.fiercehealthcare.com/special-reports/heres-what-ceos-and-cfos-public-profit-health-systems-made-2024
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A month later, in May, Fierce Healthcare published its annual
special report on the compensation of CEOs of the largest
for-profit health insurers. The total compensation of the CEOs
of five of the largest health insurance companies rose an aver-
age of 7.1% in 2024. The companies are UnitedHealth Group,
CVS Health, Cigna Group, Centene Corp., and Elevance
Health.

In May, the U.S. Bureau of Labor Statistics (BLS) released its lat-
est annual wage figures for occupational employment in 2024.
The BLS said the average annual wage for RNs was $98,430.
That's up 4.2% from May of 2023, when the average annual
wage for RNs was $94,480, according to the BLS.

In June, the AMGA (formerly the American Medical Group As-
sociation), which represents large medical group practices like
the Mayo Clinic and the Permanente Medical Group, released
the results of its latest annual Medical Group Compensation
and Productivity Survey. The AMGA said median compensation
of all clinical and medical specialties in its database rose 4.9%
last year. The AMGA report is based on data from 184,500 indi-
vidual physicians and advanced practice clinicians representing
nearly 200 specialties working at about 500 medical group

practices.

In July, Medscape released the results of its latest annual Physi- In August, Stat published its annual, well-researched and

cian Compensation Report. The report said physicians’ average exhaustive report on the CEO compensation at publicly traded

compensation rose 2.9% in 2024. Medscape'’s report is based healthcare corporations for 2024. The ranking is based on an

on a survey of 7,322 practicing physicians. analysis of corporate filings from 275 companies across indus-
try sectors, including life sciences, health insurance, hospitals,

Also in July, Doxmity released the results of its latest annual health systems, other providers, healthcare technology, suppliers,

Physician Compensation Report. The report said physicians’ distributors and more. Collectively, the total compensation of the

average compensation rose 3.7% last year. Doximity’s figures CEOs leading those companies rose 2.9% last year.

are based on a survey of more than 37,000 physicians.
After going through all these reports, a few things come to mind.

e First, yes, inflation was less than 3% last year. The Biden
administration did, in fact, get inflation under control. | knew
that. But MAGA morons, GOP yes men and their Cheeto Jesus
cult leader had millions of people convinced that inflation was
double, triple or even quadruple of that. This is why fascist
dictators don't like independent, verifiable and credible facts
and statistics. The only truth is what dribbles out of the fascist
dictator’s mouth.

e Second, it's a free press that keeps government, organizations
and industries honest. In most cases, independent healthcare
business publications did the tough work to find out what's
really happening with executive compensation in healthcare.

e Third, my invoiced gross income as a healthcare business
writer rose 2.4% last year. My earning power went down com-
pared with the 2.9% inflation rate in 2024. | better finish this
column and get started on another assignment ASAP.

e Fourth, better to work in healthcare where almost all the com-
pensation increases across industry sectors rose faster than
inflation last year.



https://www.4sighthealth.com/insights/
https://www.fiercehealthcare.com/special-reports/unitedhealth-ceo-andrew-witty-was-2024s-highest-paid-payer-ceo-heres-look-what
https://data.bls.gov/oesprofile/
https://www.bls.gov/oes/2023/may/oes291141.htm
https://www.bls.gov/oes/2023/may/oes291141.htm
https://www.amga.org/about-amga/newsroom/press-releases/2025/june/new-amga-survey-notes-significant-gains-in-physician-compensation
https://www.amga.org/about-amga/newsroom/press-releases/2025/june/new-amga-survey-notes-significant-gains-in-physician-compensation
https://www.medscape.com/slideshow/2025-compensation-overview-6018103#1
https://www.medscape.com/slideshow/2025-compensation-overview-6018103#1
https://www.doximity.com/reports/physician-compensation-report/2025#modal-close
https://www.statnews.com/2025/08/18/healthcare-executive-compensation-biontech-ceo-sahin-tops-list/
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So, if compensation is one measure of an industry’s health, I'd
say, based on the evidence, the healthcare industry is pretty
healthy despite all coughing, sniffing and complaining. It's
why the Healthcare Industrial Complexis so difficult to uproot.
Too many people make too much money to want to change
anything for consumers. That's why we need a customer reso-
lution in healthcare now more than ever.

Thanks for reading.
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